SACRAMENTO SUPERIOR COURT SUPERVISORS 
ARBITRATION DECISION ISSUED IN DISCIPLINE CASE
Arbitrator Katherine Harris recently issued her decision in the appeal of a member’s dismissal from the court. The ruling stated that the conduct, alleged by the court and admitted to by the supervisory employee, was of such an egregious nature that, despite his long tenure and clean work record, the court was justified in dismissing him. The Arbitrator did find that the court had violated the member’s due process rights by failing to provide him, at the time it noticed him of the dismissal a document that was relied upon in the decision making process. This was found to be a violation of the due process rights established by the CA Supreme Court in 1975 in Skelly v. State Personnel Board. Pursuant to subsequent case law, the remedy for such a violation is to forestall the imposition of discipline until the conclusion of the appeal process. As a consequence, the court will be required to pay nearly one year’s back pay to the former supervisor even though he will not be returned to his position.
PRE-TRIAL PROGRAM SEVERELY CUT
In what is apparently more than the perennial exercise between the court and the county, the county has notified the court that in light of its own budget problems, it will significantly reduce its financial support for the pre-trial program housed in the county jail. The court has decided not to implement contract provisions for layoff, however, and has determined that it will “absorb” a number of staff, including one supervisor, into other programs in the court. 

Had the court implemented the layoff provisions of the contract, one of two provisional supervisors currently in supervisory assignments would have been demoted back to a clerical position. The existence of a vacant supervisor’s position made that eventuality unnecessary. The court has announced its intention to reassign at least one other supervisor in order to make a new assignment for the pre-trial supervisor who is losing her position in that program.

STEWARD TRAINING
Bargaining Team member Paul Thorn recently completed a one day steward training course provided by Teamsters Local 150. Paul attended the class on a Saturday in May and reports that it was very educational.

Historically, the Union has relied upon the members selected by the supervisory unit to represent them in bargaining to serve as stewards during the course of the contract term. Currently, Paul, Robert Guerrero and Sport Barclay have been recognized as stewards. Union staff will rely upon them to channel communication to and from the members regarding issues of concern, developments in labor-management relations and similar topics. Of course, you always have direct access to your staff representative, Steve Booth, as well.
COPIES OF THE CONTRACT

The final version of the recently negotiated and approved contract was expected to be posted on the Local 150 website by now. However, the website is being redesigned and several components are currently “under construction.” The webmaster reports that the contract will be posted soon. We apologize for the delay. In the interim, Steve Booth and each of the stewards have electronic versions available and can provide you with portions or a whole contract if you need one in the interim.
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